
It’s what you make it...



The challenge

The learning curve is steep and the expectations placed on 
you will be high. But at FMC, once we have taught you how 
to be the very best in your field, you’ll have the chance to 
grow your own bit of the business.

At FMC only your ability and the effort you put in can limit 
your success. 

Your sort of place?
If you have drive, ambition and a bit of entrepreneurial flair, 
then FMC could offer you the career you’ve been craving.

www.fmctalent.com

Help a Formula 1 team secure one of 
only a few technical geniuses geeky 
enough to develop the latest engine.

Be part of the selection process for 
a FTSE 100 technology business in 
finding their next Executive VP.

It’s what you make it...



FMC is good at what it does... really good! Our ability to attract 
and deliver for some of the world’s biggest brands is only 
possible because we employ some amazing people... and maybe 
this could include you!

We don’t just need clever and enthusiastic people, although 
these things help. We need people who want more than just 
a job. Our business and its future growth are based on having 
a team of people that have a sense of ownership and are 
passionate and capable enough to create their own area of the 
business and grow it.

FMC rewards its team financially, and by creating an 
environment where each individual is valued and nurtured. If 
you’ve got what it takes, you can fly with FMC.

You and us

www.fmctalent.com



You might have worked out 
by now that we are pretty 
proud of the people at FMC. 
Whichever division you join 
and whether it’s as a graduate 
or an experienced hire, there 
are certain qualities present in 
everyone at FMC.

Passion

Caring about what you do 
and the business of which 
you are a part makes all the 
difference.

Brilliant mind

In our recruitment team you 
need something special up 
top to succeed.

Resilience

A thick skin and knowing 
your own mind are critical 
for success.

Drive

We won’t push you up 
the career ladder, so you’ll 
need something in you to 
get you going.

Commercial

Some people just think 
and act commercially – 
this is essential at FMC.

Same wavelength

This business is all about 
people, from clients to 
colleagues; fitting in with 
diverse groups is important.

Amazing people
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FMC at a glance

YEARS
FMC is proud to have 
been in business since 
1988, and is celebrating 
its 30th anniversary in 
2018. We remain young 
at heart.

FMC has two UK offices. 
One is in Lincoln and 
the other in Bristol. 
From these locations 
we serve the world.

FMC has three main 
teams: engineering 
software, automotive and 
medical technology. 

We share everything –  
even our pens.

FMC has recently 
recruited for roles in 23 
countries around the 
globe. 

Apple iPads are the favourite 
gadget we give to our 
Account Managers.
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of our clients rated FMC service 
as good or excellent in a recent 
survey

Some of our clients
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Climbing the ladder

The average time to get promoted to 
Account Manager is just one year.

Our fastest promotion to Account 
Manager has been just 6 months.

You may have to push one of us down 
the stairs to take the top spots... or 
encourage us into early retirement. 
But there will be plenty of opportunity 
for Recruitment Directors.

Things are getting serious and your 
business is growing. You’ll have enough 
money that student debts can be a 
distant memory.

Usually for new graduates or those 
with up to 2 years experience. Part of 
a winning team. Salaries up to £23K + 
Pension + Healthcare.

Director

Associate 
Director

True success is not only 
delivering personal success. Real 
greatness comes from managing 

and developing others... and 
you’ll be richly rewarded.

Account 
Manager

360 Account 
Manager

Fast-track 
Recruiter

We trust you enough to get started on your own 
business, With bonus you can start to really bring 

home the bacon. If you deliver, you’ll also get a 
smartphone and allowance for some smart wheels!

For those coming straight from A-levels at school or 
college. An opportunity to learn the field with the best of 

the best! You’ll gain the skills to progress to a fully-fledged 
recruiter in your own area of expertise.

Researcher/
Recruiter

We know people are keen to progress 
and we’re more than happy to help. 
Whichever level you join the business 
at we’ll help you get to the top – but 
we won’t carry you.
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What’s it really like?
“I’d never thought 
of recruitment as 
a career, but at 

FMC it’s different and I am 
getting account management 
experience with blue chip 
clients.”

Adam, Account Manager, Meditech

“I approached the 
MD about opening 
a Bristol office. I 

presented the business plan 
and the rest is history. It’s great 
to work somewhere with the 
chance to grow your own 
empire.”

James, Director, Software

“Eleven years in and 
I am managing my 
own team. I feel like 

I run my own business, but 
with amazing support from 
the management team.”

Ryan, Associate Director, Meditech

“To a school leaver 
like me, FMC offers 
a fair, reputable 

chance to progress; you can 
monitor your progression 
and tell your boss when to 
promote you! I don’t see 
that at other, less personable 
companies, and my efforts feel 
very well rewarded.”

Joe, Recruiter, Industrial Automation

“I’ve worked 
for a number 
of recruitment 

businesses before joining 
FMC. The flexibility I get here 
helps me make the best of my 
experience. I’ve finally found 
the right place to build my 
career.”

Clare, People & Development Officer,  

FMC Talented

“Coming from a 
retail background 
I was worried I 

wouldn’t have the complete 
recruiter skill set. Already 
in my third week FMC has 
enhanced my skills and 
really looked at developing 
my success. I can’t wait to 
see what the future holds.”

Sabrina, Recruiter, Engineering Software

“I’ve developed a real 
specialism in a niche 
skill set. I am now 

working on assignments across 
Asia, the Middle East and the 
Americas. Execs from FTSE100 
firms call me for advice!”

Justin, Senior Account Manager, Software

“‘I’d do pretty 
much anything 
for a bottle of 

diet coke...”

Gemma, Marketing Manager
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Getting in
Competition for places 
at FMC is quite tough, 
and we don’t accept any 
Tom, Dick or Harriet. 
If you’re up for the 
challenge we’d love to 
hear from you. Everyone 
goes through the same 
process:

We’ll always get back  
to you, even if its not  
good news.

4  
 
The final interview, 
where you’ll meet the 
MD. Don’t waffle. He’s 
easily bored.

3  
 
Your first face-to-
face interview. A bit 
structured, but your 
chance to shine.

2  
 
We’ll give you a brief 
telephone interview. 
Just the basics and a 
chance to get to know 
you a little, and for 
you to ask us some 
questions.

1  
  Email your CV and 
covering letter to 
work@fmctalent.com. 
Make sure you stand 
out from the crowd.
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Getting on
These are a few things 
that we think will help 
you get on at FMC.

Apply with your CV and covering letter to:

work@fmctalent.com
• Structured induction

• Salaries from £17-70K

• Uncapped bonuses in FMC Global Talent

• Contributory pension

• Discounted healthcare

• Gadgets

• Childcare vouchers

• Structured development
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